
Wednesday, November 26, 2025 

 

Afternoon, everyone- 
 

We recently received some information on the Presence at work award that will be paid out 
on Friday, December 5th. I have included the charts showing each of the plants. I have high-
lighted Belvidere Assembly and Chicago Parts. The reason I've highlighted Chicago Parts is 
that the Belvidere PDC plant code is still linked to Chicago PDC, only the Locals have changed, 
not the plant numbers.  
 
Presence at work award info (temp layoff)  

Anyone on a temp layoff receives 40 hours per week while on temp layoff that counts as 
compensated time towards the 1850-hour requirement for this award. For the 52-week peri-
od, you would have 2080 hours, which qualifies you for the award. 
 

Pictures: Charts/Contract Language 
 

Chart 1 

This chart shows the number of employees that met the 1850-hour requirement.  
 

Chart 2  

This chart shows that Belvidere Assembly maintained the 5% or below attendance for the 

qualifying year.  
 

Chart 3 

This chart shows that Chicago PDC maintained the 5% or below attendance for the qualifying 

year.  
 

Contract language 
 

This is the language that covers the presence at work award.  
The portion of the contract I've highlighted explains why we don't need to hit the 15%-mark 
year over year to get the full amount of the bonus/award. We have maintained 5% or lower 
the last two years. 
 
Let me know if you have any questions.   

 
Matt Frantzen 

President 
UAW Local 1268 

Ph. 815-544-2111 
matthewfrantzen@uaw1268.org 
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Chart 3 

This chart shows that Chicago PDC maintained the 5% or below attendance for the                   
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